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Annual Quality Assurance report, 2012-2013

The Annual Quality Assurance Report (AQAR) of the IQAC

All NAAC accredited institutions will submit an amal self-reviewed progress report to NAAC,
through its IQAC. The report is to detail the tdigiresults achieved in key areas, specifically
identified by the institutional IQAC at the begingiof the academic year. The AQAR will detail the
results of the perspective plan worked out by &C. (Note: The AQAR period would be the
Academic Year. For example, July 1, 2012 to JunG03)

Part — A

AQAR for the year (for example 2013-14) | AQAR 2012-2013

|I. Details of the Institution

1.1 Name of the Institution Govt. J.Thankima College

1.2 Address Line 1 Bawngkawn

Address Line 2

_ Aizawl
City/Town
State Mizoram
Pin Code 796014

. . www.gjtc.mizoram.gov.in
Institution e-mail address &l &

Contact Nos. 0389-2342947

Name of the Head of the Institution;| R@mhmangaiha Ralte

Tel. No. with STD Code: 0389-2342947
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Mobile: 09436151585

zoramthanga
Name of the IQAC Co-ordinato

Mobile: 8974134181

igac.jt il.
IQAC e-mail address: igac.jtc@gmail.com

MZCOGN 13193

1.3 NAAC Track ID (For ex. MHCOGN 18879)

OR

1.4 NAAC Executive Committee No. & Date:

(For Example EC/32/A&A/143 dated 3-5-2004.
This EC no. is available in the right corner- batto
of your institution’s Accreditation Certificate)

www.gjct.mizoram.gov.in

1.5 Website address:

Web-link of the AQAR:
http://www.ladykeanecollege.edu.infAQAR2012-13.doc

1.6 Accreditation Details

Year of Validit
SI-No. Cycle Grade CGPA Accreditation Perio?:ll
1 1* Cycle C++ - 2007 2012
2 2" Cycle - - - .
3 39 Cycle - - - -
4 4" Cycle - - - -
25.06.2007

1.7 Date of Establishment of IQAC: DD/MM/YYYY
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1.8 Details of the previous year's AQAR submittedNAAC afterthe latest Assessment and
Accreditation by NAAC (for example AQAR 2010-11submitted to NAAC on 12a10)

i. AQAR : 2008 - 2009, submitted to NAAC on April, 201
ii. AQAR : 2009 - 2010, submitted to NAAC on April, 2D1
iii. AQAR : 2010 - 2011, submitted to NAAC on April, ZD1
IV. AQAR :2011 - 2012, submitted to NAAC on Decemb#r2015 (DD/MM/YYYY)

1.9 Institutional Status
University Statl:| Central |:| Deemed |:| Privat|:|
Affiliated College Ye NI:I
Constituent College Y ] ]
Autonomous college of UGC YD D
Regulatory Agency approved Institution Y| No

(eg. AICTE, BCI, MCI, PCI, NCI)
Type of Institution Co-educatio M|:| Women I:I
Urban I:I RuJ:I Taib I:I

Financial Status Grant-in-al:| UGQ M UGC 1ZB|Z|

Grant-in-aid + Self Financin|:| taily Self-financing |:|

1.10 Type of Faculty/Programme

Arts /] scie | commercd | L ] PEI (Phys Ed_|

TEI (Edu)D Engineering|:| Health Sciencelj Management |:|

Others (Specify)

1.11 Name of the Affiliating Universitgfor the Colleges) Mizoram University

1.12 Special status conferred by Central/ Statee@wnent-- UGC/CSIR/DST/DBT/ICMR etc

Autonomy by State/Central Govt. / ibrsity -

University with Potential for Excellence | ~ UGC-CPE | ~
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DST Star Scheme - UGE- -
UGC-Special Assistance Programme - DST-FIST -
UGC-Innovative PG programmes - Specify -
UGC-COP Programmes Vv

2. IQAC Composition and Activities

2.1 No. of Teachers 8

2.2 No. of Administrative/Technical staff 2

2.3 No. of students -

2.4 No. of Management representatives | »

2.5 No. of Alumni -

2.6 No. of any other stakeholder and 5
community representatives

2.7 No. of Employers/ Industrialists -

2.8 No. of other External Experts -

2.9 Total No. of members 14

2.10 No. of IQAC meetings held 2

2.11 No. of meetings with various stakeholders:No. 12 Faculty >
Non-Teaching Staff Stude 4 Alum 2 Others !

2.12 Has IQAC received any funding from UGC durtthg year? Yesi:| I\@

If yes, mention the amount

2.13  Seminars and Conferences (only quality related)
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() No. of Seminars/Conferences/ Worksi8ymposia organized by the IQAC

Total Nos. Internations National Stat

Institution Level | -

(i) Themes

2.14 Significant Activities and contributions maaelQAC

1. Use of ICT in teaching.
2. Students support system.
3. Strengthening library

2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in tleginning of the year towards quality

enhancement and the outcome achieved by the ahd géar *

Plan of Action Achievements

1) See annexure — |
2) Academic calendar : Annexure - Il

* Attach the Academic Calendar of tearyas Annexure.

2.15 Whether the AQAR was placed in statutory body Yes|:| N@

Management Syndical y Ather body

Provide the details of the action taken

Nil
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Part-B

Criterion - |

|. Curricular Aspects

1.1  Details about Academic Programmes

Number of Number of Number of Number of value
Level of the . . , added / Career
existing programmes added self-financing .
Programme . Oriented
Programmes| during the year programmes
programmes
PhD - - - -
PG - - - -
UG 1 - - R
PG Diploma - - - -
Advanced Diploma - - - -
Diploma - - - -
Certificate - - - R
Others - - - 1
Total 1 - - 1
Interdisciplinary - - - -
Innovative - - - _

1.2 () Flexibility of the Curriculum: CBCS/@&/Elective option / Open options
(i) Pattern of programmes:

Pattern Number of programmes
Semester 1
Trimester -
Annual 1
1.3 Feedback from stakeholders* Alun| v/ | Parentd Vv Employer| Students
(On all aspects)
Mode of feedback Onlin Manual |/ | Co-operating sdedfor PEI) | -

*Please provide an analysis of the feedback in the Annexure

Annexure — Il : Feedback
1.4 Whether there is any revision/update of regreor syllabi, if yes, mention their salient
aspects.
Nil
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15 Any new Department/Centre introduced duriregytear. If yes, give details.

Nil

Criterion = 1l

2. Teaching, Learning and Evaluation

2.1 Total No. of permanent faculty
Total Asst. Associate Professors Others
Professors Professors
27 20 7 - -
2.2 No. of permanent faculty with Ph.[] 1
23 No. of Faculty Asst. Associate Professog Others Total
Positions Recruited Professs Professcs
R V R V R V

(R) and Vacant (V) R v R v

during the year

2.4 No. of Guest and Visiting faculty and Tempgraculty

25 Faculty participation in conferences and Sysign
No. of Faculty International level National leve|] tag level
Attended - 14 23
Presented papers$ - 1 2
Resource Persons - - -
2.6 Innovative processes adopted by the ingiituiti Teaching and Learning:

1. Use of ICT in teaching-learning process.

3. Classroom discussion.

2. ldentifying and contacting slow learners thropdione.

2.7 Total No. of actual teaching days o
184

during this academic year

J.Thankima College
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L , _— Providi
2.8 Examination/ Evaluation Reforms initiated b p:g\k?ak:rlf
the Institution (for example: Open Bookakination, Bar Coding, questions.
Double Valuation, Photocopy, Online Mpilé Choice Questions)

2.9 No. of faculty members involved in curricoiu - - -
restructuring/revision/syllabus developine
as member of Board of Study/Faculty/Guitim Development workshop

2.10  Average percentage of attendance of students| 759,

2.11 Course/Programme wise distribution of passgreage :

Title of the Total no. of Division
students
Programme
appeared Distinction % | % Il % I % Pass %
UG (Arts) 481 - 5.40 28.69 48.23 82.49

2.12 How does IQAC Contribute/Monitor/Evaluate fresaching & Learning processes :

IQAC monitors the entire academic program, evaluate assist all the different
programmes of the College from time to time throitghmembers. The portion of syllabus
covered, lesson plan and the notes prepared bgtéfieare often cross checked through
department committee meetings.

Admission and Examination Committee duly constidubg the Principal in consultation
with the faculty meeting has been entrusted to fiate the College plan for the teaching-
learning and evaluation schedules as required fiiore to time. College plan includes
formulation of internal annual academic calendachsas the number of working days,
monthly events, and daily classes routine for dagpartment. Distribution of classes within
individual Department has been entrusted to theewnHead of Department.

Lesson plan is prepared by each teacher and thyectlssroom transaction is monitored
by the Principal.

Students are evaluated by conducting class tesexanthination schedule is given well
in advance to the students.

2.13 Initiatives undertaken towards faculty depetent

Number of faculty

Faculty / Staff Development Programmes benefitted

Refresher courses 7

UGC - Faculty Improvement Programme -
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2.14

HRD programmes

Orientation programmes

Faculty exchange programme

Staff training conducted by the university

Staff training conducted by other institutions 2
Summer / Winter schools, Workshops, etc. -
Others(Short Term Training) 1
Details of Administrative and Technical staff
Category Number of Number of Number of Number of
Permanent Vacant permanent positions filled
Employees | Positions positions filled temporarily
during the Year
Administrative Staff 14 - - -
Technical Staff - - - -

Criterion = Il

3. Research, Consultancy and Extension

3.1

Initiatives of the IQAC in Sensitizing/Prormg Research Climate in the institution

The IQAC constitute a Research and Consultancy Gtigerand the Committes
is entrusted to perform the function of sensitizimgl promoting research climate in t
institution. The Research and Consultancy Commitgeenot only informed the facult
member to pursue the suggestions made by the NAA& FPeam (2007) toward
research but has also motivated the faculty mentbgrsomote research and a spirit
scientific inquiry in their teaching to the studgrnto as to develop and inculcate a sg
of research among the students.

Through assignments involving certain research varkelevant topics within
and outside the syllabi, the students are assigekis by the various departments.

1%

he
y
S
of

irit

3.2

Details regarding major projects

Completed

Ongoing

Sanctioned

Submitted

Number

Outlay in Rs. Lakhs

J.Thankima College
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3.3

Details regarding minor projects

Completed

Ongoing

Sanctioned

Number

1 -

1

Outlay in Rs. Lakhs

1 -

1

3.4

Details on research publications

International

National

Peer Review Journals

8

Non-Peer Review Journals -

e-Journals

Conference proceedings

3.5

Details on Impact factor of publications:

Rangg Avera

h-index|

3.6
organisations

Nos3g0OPUS

Research funds sanctioned and received fromusfunding agencies, industry and other

Nature of the Project

Duration
Year

Name of the

Total grant
sanctioned

Received

Major projects

funding Agency

Minor Projects

Interdisciplinary
Projects

Industry sponsored

Projects sponsored by
the University/
College

Students research

projects
(other than compulsory by the
University)

Any other(Specify)

Total

3.7 No. of books published

3.8

UGC-SAP | - CAS

DPE 3

J.Thankima College

i) With ISBN N ©

Chapters in Edited Boo

Without ISBN No. | 2

No. of University Departments receiving furidsn

- DST-FIS -

DBT Schefuefls

Page 11
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3.9 For colleges Autonon - CPE| - DBT Star Sd_"

INSHR | - CE | - Any Other (sibg) | -

3.10 Revenue generated through consultg Nil

3.11  No. of conferences organized by the Insitut

Level Internationa| National | State | University College
Number - - - - -
Sponsoring
agencies

3.12 No. of faculty served as experts, chairpesswresource person| 2

3.13 No. of collaborations Internation[__ Nationall_~ Any othel ~
3.14 No. of linkages created during this year
3.15 Total budget for research for current yedakins : L—

From Funding agend - From Management of University/Colle{_"

Total | -

3.16  No. of patents received this year

Type of Patent Number
, Applied -
National Granted §
, Applied -
International Granted -
o Applied -
Commercialised Granted §

3.17 No. of research awards/ recognitions redebyefaculty and research fellows
Of the institute in the year

Total | International| National| State| University | Dist | College
1 - - - - - 1
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3.18

3.19

3.20

3.21

3.22

3.23

3.24

3.25

No. of faculty from the Institution

who are Ph. D. Guides

and students registered under the

No. of Ph.D. awarded by faculty from the ikogion

No. of Research scholars receiving the Fealhips (Newly enrolled + existing ones)

JRH_- SR[ -

Project Felloy -

No. of students Participated in NSS events:

University level

20

National level

3

State level

témational

No. of students participated in NCC events:

University level

National level

State level

Imational

No. of Awards won in NSS:

University level

National level

State level

International

No. of Awards won in NCC:

University level

National level

State level

International

No. of Extension activities organized

University forum| -

NCC -

J.Thankima College

College forum | 2

NSS 4

Any othe| -
100
level| -
level| -
level| -
level | -
Any other
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3.26  Major Activities during the year in the sphef extension activities and Institutional Social
Responsibility

a) Awareness Campaign :

The Red Ribbon Club organized a membership driven ddlV/AIDS
Awareness Campaign on 19th July, 2013 in the Celld&efore the HIV/AIDS
Awareness Campaign was conducted, the Nodal Offides. Zairemtluangi,
Assistant Professor introduce the meaning, objesti@nd importance of the Red
Ribbon Club as part of the membership drive andrepra cordial invitation the Ist
Semester BA students to take part in the activdfdbe Red Ribbon Club.

As a part of an awareness campaign the Red Ribhdngponsored a debate
competition on the theme — “HIV/AIDS hi ram leh hma@amelma lian ber a ni,”
during the College Week organized during 9th — Nakember, 2011.

In observation of the World AIDS Day, 2012 the Nbd8icers and 7Peer
Educators attended the function organized at Vahkgbia Aizawl.

b) Blood donation :
A Blood Donation Camp was organized in the Colliegine College on 25th
December, 2012. The Blood Donation Campaign waglyoorganized by the NSS
and Red Ribbon Club of the College.

c¢) Construction :

A work camp was organised in the adopted villag&entlang where a
waiting shed was constructed. A total of 45 volendeand three Programme Officers
attended the work camping.

d) Cleanliness drive :

A cleanliness drive was organised two times in kbeality, and the
volunteers convey a request to the people theytongtake Aizawl city clean and ask
the shop keepers to maintain a proper dust bin tandispose waste and garbage
according to the directions given by the governnaémflizoram.

Criterion - IV
4. Infrastructure and Learning Resources

41 Details of increase in infrastructure faight
Facilities Existing| Newly created Source of Total
Fund
Campus area 3461.62 - - 3461.62
Sq. Mt Sq. Mt
Class rooms 8 - uUGcC 8
Laboratories - - - -
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Seminar Halls - - - -

No. of important equipments 13 items - uUGC 13

purchasedX 1-0 lakh) during the

current year.

Value of the equipment purchased 5.24 6 UGC 11.24

during the year (Rs. in Lakhs)

Others 5.99 7.89 UGC 13.88
4.2 Computerization of administration and library

records and archiving important documents of the College.

With the grants received from UGC under the XlIth Plan Period, desktop computers
were procured and computeratisation of the administration was initiated by way of keeping

4.3 Library services:
Existing Newly added Total
No. Value No. Value No. Value
Text Books 760 237185 613 19112p 1373 428307
Reference Books 54 10800 40 810( 94 18900
e-Books
Journals 1 150 1 200 2 350
e-Journals
Digital Database
CD & Video
Others (specify)
4.4 Technology up gradation (overall)
Total Computer Browsing Computer ' Depart-
Computers Labs Internet Centres Centres Office ments Others
Existing 18 - 3 - 8 5 - 3
Added - - - - - 2 - -
Total 18 - 3 - 8 5 - 3
4.5 Computer, Internet access, training to teached students and any other programme for
technology upgradation (Networking, e-Governance et
Nil
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4.6 Amount spent on maintenance in lakhs :

) ICT 7.89

i) Campus Infrastructure and facis{ 22.00

iii) Equipments 6
iv) Others -
Total : 35.89

Criterion -V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awarendssud Student Support Services

The IQAC has constituted a Students Welfare andifline Committee with a
responsibility of looking after the welfare of teeidents. Through this Committee
and through IQAC meetings and in the Staff Comamritheetings the IQAC make
valuable contribution in enhancing awareness reggutie importance on Student
Support Services

Through Anti Ragging and Grievance Redressal CotemiCareer and
Counselling Cell and Women Cell, various suppodiven to students.

The Admission and Examination Committee also prewdsistance in

admission process, giving detailed informationhef position of students in interng
assessment.

5.2 Efforts made by the institution for trackitig progression

The Institution has an Alumni Association. All seids who have passed out
from the College are expected to be a member ofAbsociation. And on
important function of the Alumni is to keep recomfsthe progression of students
after college. However, such data are not propemgintained as the Alumni

Association is not usually informed of the variatereer pursuit by the students
after leaving College.

UG | PG| Ph.D.| Others
5.3 (a) Total Number of students 481

(b) No. of students outside the statg

(c) No. of international students }
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Men| No | % | Women No %
227 | 47 254 | 53
Last Year This Year
Gen SC| ST | OBC Physically | Total | General SC| ST OBC Physically Total
eral Challenged Challenged
- 20| 458 - - 478 6 16 458 1 - 481
Demand ratio Dropout % : NA
54 Details of student support mechanism for bimarfor competitive examinations (If any)

With the grants received from UGC under Xith Plagriéd, the College
conduct Coaching Class for Entry into Services 3@/ST/OBC and minorities
excluding Creamy Layer from June — December. Thac@img was focussed on
Mizoram Public Service Commission examination.

The class was open to all students and few seats neserved for candidatas
outside the College.

Materials and guides were given to the learness dfecost

No. of students beneficiari{¢ 49
5.5 No. of students qualified in these examimetio
NET - SET/SLET | - GATE - CAT | -
IAS/IPS etc| - State PS| - UPSC | - Othqg -
5.6 Details of student counselling and careedajuie

The IQAC has constituted a Career Guidance and €&dlimg Cell. On the
initiative of the Cell appropriate services is ddiby the students.

1. On the first day of the commencement of the &€a| all teachers are
requested to deliver orientation lecture of theipgr taught and as well as on career
guidance so as to encourage the students to chio®seibject most appropriate for
them. The career options and the means throughhwthie aims and goals of the
students are to be achieved are clearly informed.

2. As and when decided by the Cell, a career satkrganised in the College in
which successful personalities and academiciansaited to deliver lecture.

. 80
No. of students benefitted
J.Thankima College Page 17
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5.7 Details of campus placement:
On campus Off Campus
Number of ~ Number of Students  Number of Number of Students Placed
Organizations Participated Students Placed
Visited
5.8 Details of gender sensitization programmes

1. Gender sensitization programmes in the fornstalid lectures are conducted by the
Women Cell.

2. All functional committees that deals direcththvstudents are requested by the
IQAC to contribute towards gender sentisation.

5.9 Students Activities

5.9.1 No. of students participated in Sportm@s and other events :

State/ University leve| 81 Natal level | - International lev] -

No. of students participated in cultural events:
36

athvnal level International édv

State/ University leve

5.9.2  No. of medals /awards won by studen&parts, Games and other events

Sports : State/ University levq - National level| - Intational level| -

Cultural: State/ University leve National level Intetiomal level

5.10 Scholarships and Financial Support :

Number of
Amount
students
Financial support from institution
Financial support from government 590 Rs. 4,443,700

Financial support from other sources - -

Number of students who received - -
International/ National recognitions
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5.11 Student organised / initiatives

Fairs : State/ University lev{ - National leve| - Internatiotevel -

Exhibition: State/ University leve _ National level| . Internationavdd

5.12 No. of social initiatives undertaken bg #tudents | -

5.13 Major grievances of students (if any) rededss

A major grievance of the students is regardingpber infrastructure pertaining to the
College building and sports facilities.

The College seeks a plot of land at the BrigadeaAfeBawngkawn as earmarked by the
concern authority for the College campus. Even ghothe College take all possible
initiatives to realize the policy of the governmeogrtain issues involved in the area puts
severe strain upon the government in the allocatfdhe land.

With regards to sports facilities, the College &aigrants from the UGC to construct
an indoor sports training facilities. However, thigiative is also stalled by the issues faced
in the process of allocating a plot of land at Bigyade area. The construction of the indoor
sports training facilities will commence as soortesplot of land is cleared for the College.
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Criterion - VI
6. Governance, Leadership and Management

6.1 State the Vision and Mission of the instanti

The vision of the College is reflected in the Cgdemotto ‘Soar High,” where each
learner, nurtured with values, dignity, integritydacourage clothed with determinatigon
strives to achieve excellence and attain the highessible limit in his endeavour for the
good of his individuality and the society. The @utum of the degree course should pe
administered meticulously to enlighten the sogialjtical, economic and cultural issu¢s
faced by the society along with the possible sotutierived through scientific outlook
facilitate good and responsible citizenry. Learmatst be made sensitive to global issyes
with practical approach. Therefore, the Collegesa$ for fostering global competencigs
among students, inculcating a spirit of healthy petition, hard work and determinatign
in the quest for excellence.

The students should exhibit a good moral discipdind conduct complemented with
adequate life skills to face the challenges of \ifith leadership qualities. Leadershjp
qualities with free and independent thinking stteeged with moral dignity should for
the foundation of every individual personality whiis to be attained through associatipn
in various activities of the College.

Education, in general, must be the centre of fommtion, preservation, an
redefinition of traditional and contemporary valudsd higher education plays the mdst
significant role in the process of proliferatingcaltured man and women. As such, the
College envisioned an education system that nurgoed citizenry with leadershi
qualities exhibiting a good moral discipline, inethquest for excellence and
accomplishment.

Through education, the College has a mission dm tthe youth to contribute t
wealth generation and to overcome physical, mems@atial, economic, national and
international impediment. The students of the Qulleshould become a valuable
resources for the enhancement and sustenance elbgement for the nation and the state
of Mizoram. Through the principle of ‘First Comeiygt Serve,” in admission procedure
the College aim to realize its mission of educatimg youth of the rural areas, students
with limited means and slow learners to acquirdgl@ompetencies and necessary skills.
In fine, the College foundation rest on the maxiat the means of work are as important
as the end. ‘If the means are ethical, the endusith to be productive’ - Vivekananda.
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6.2

6.3

6.3.1

6.3.2

Does the Institution has a management Infoom&ystem

The principal as Head of the Institution plans, lengents and monitors all th
activities with various committees for co-curriauknd extra-curricular activities, an
subject departments for academic activities aloritp whe IQAC and the Planning
Board.

o @

The Principal conveys adequate information to tperhanagement i.e. the High
and Technical Education Department of the Governmeih Mizoram through

112
—_

correspondence and during visits of officials te @ollege. Delegated works and other

information sought by the governing Department emaveyed meticulously by th
Principal.

112

The achievements in various fields are communic#tesligh the annual Colleg
magazine. Students and other stakeholders likenfsaralumni, University, etc., ca
review the activities of the Institution througletivebsite and committees.

= O

The prospectus highlights various information regay the College, itg
administration, activities, as well as the ruled eggulation followed in the College.

Quality improvement strategies adopted byirthitution for each of the following:

Curriculum Development

The Institution is affiliated to Mizoram Universignd the curriculum is designgd
and developed by the members of the Board of Stmdier the University. Hence, the
Institution adheres to the curriculum adopted amchtilated by Mizoram University.

Teaching and Learning

IQAC monitors the entire academic program, evaluate assist all the differer
programmes of the College from time to time throughmembers. The portion d

— o~

syllabus covered, lesson plan and the notes préfgréhe staff are often cross checked

through department committee meetings.

Admission and Examination Committee duly constifutey the Principal in

consultation with the faculty meeting has beenustéd to formulate the College plan
for the teaching-learning and evaluation schedalgsrequired from time to time.

College plan includes formulation of internal aninaaademic calendar such as the
number of working days, monthly events, and ddégses routine for each Departmept.
Distribution of classes within individual Departnidras been entrusted to the concern

Head of Department.

Lesson plan is prepared by each teacher and thg dassroom transaction is

monitored by the Principal.
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6.3.3 Examination and Evaluation

The College sincerely adheres to the provision mokhm University in conducting
examinations. The Examination Committee takes up mhtters concerning
examination. Records of the examination are prgperaintained and direction i
given by the Committee to obtain optimum results.

« Pre University Examination is conducted.
e Sample questions are given.

[72)

6.3.4  Research and Development

The Research and Consultancy Committee has not iofidlymed the faculty,
member to pursue the suggestions made by the NA&€& Feam (2007) toward
research but has also motivated the faculty mentbgssomote research and a spirit |of
scientific inquiry in their teaching to the studgrto as to develop and inculcate a spirit
of research among the students.

[72)

Through assignments involving certain research vaorkelevant topics within ang
outside the syllabi, the students are compulsoaibgigned works by the various
departments.

The objectives of the research committee:

» To circulate various pamphlet and invitation oficggl/state /national/ internationa
seminars, workshops, conferences and to encounagedchers to attend them.

« To motivate the teachers to publish articles itestaational/ international Research
Journals.

» To motivate the teachers for submitting proposaisriajor and minor research
projects.

« To motivate the teaching staff for submitting pregis for various fellowships for
the research funded by the UGC and other stateadtresearch funding agencies,
Some recommendations of the Research and ConsulEmmittee :

» Faculty members are motivated to do research f@ecadvancement and
knowledge.

« Funds available for research and areas of reseaedhformed to the faculty
members.

* To encourage the faculty members to do researcimantve themselves in writing
seminar paper, and publication of books.

« Remission of workload of teachers to engaged theesé research and attend
seminars, workshops, training courses, etc.
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6.3.5 Library, ICT and physical infrastructuri@gtrumentation

The Library has been strengthened by procuring rbooks.

e The faculty can also use the computers for theidamic work.

« Question paper of previous University examinationdifferent subjects, as well a4
any other information regarding the curriculum iada available in the library.

» The faculty can use the computers for teachingilagrpurpose as well as for
research work.
Faculty members are requested to use powerpoisept&tion in teaching.

6.3.6 Human Resource Management

Educational institutions are Human Resource Dgrant (HRD) institutions,
And the teaching and administrative staffs areHlenan resource of the Institution.
Since, the success of an academic institutiondikkege depends on the management
of their human resources, the College makes eviéoyt €0 recognize the potential gf
the faculty and create a congenial environmenthfeir career development.

The IQAC guide the teachers for preparing theieeadevelopment plan for the
academic year based on the requirements of Acadearformance Indicator (API),
introduced by the UGC.

The Research and Consultancy Committee providdgeso of seminars
workshops and conferences as and when an invitati@ateived.

Teachers are also encouraged to submit propasalinor and Major research
projects to enhance their professional acumen.

The College encourages teachers to attend seritioiaisrences and workshops
of international /national/ state level and to preégesearch papers.

Teachers are also encouraged to publish artialdstlzeir research papers |n
reputed journals and magazines.

The College has always encourages and suppoimtblrement of the staff in
improving the effectiveness and efficiency of tmstitutional processes. Through
democratic internal organizational structure, thal€ge has achieved participative
management.

Various committees are formed by the Principalthe staff meeting with
detailed deliberations and the committees areiloiggd amongst the faculty members
considering the inclination and expertise of ttadfshember in a particular task.
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6.3.7

6.3.8

6.3.9

Faculty and Staff recruitment

The recruitment of teaching faculty is done as ther rules and regulations ¢
Mizoram University and the State Government of Map. The applications fron|
gualified candidates are invited by giving advertient in leading newspapers. T
selection committee constituted by the GovernmdnMazoram with experts from
Mizoram University or from other government fundedllege nominated by th
Government of Mizoram selects the qualified cantdisiahrough interview.

The College does not have the prerogative of itecemt and retention of an
staff as mentioned above, however, the Principahefconcerned college is usua
nominated as a member of the selection committe¢hbystate government in th
process of recruitment.

1%

ly

Industry Interaction / Collaboration

The College is an undergraduate Arts college aag#pers offered does not
compel the College develop industry interactiocalaboration at present.

Admission of Students

Tthe College published the College prospectus iichvall the admission criteria,
academic programme and other related informatienhighlighted. Apart from this

advertisement and notice for admission has alsa Heated through the leading loca

newspapers and in the College website.

There is absolute transparency in the admissionegg There is an Admissig

and Examination Committee which prepare the prdsgeand guidelines for admissign

process. Applicants and anyone coming with any reaf academic enquiry i
addressed by the Committee.

Admission is given on the following basis

i) Marks obtained by the students in Xl standard
i) Admission is done on the basis of ‘First ComesFServe’.
iii) As per government norms.

To uphold the principle of equal access to quadiiycation for all, admission @
students has been done on the basis of “first dinsteserve” without any rejection t
students on grounds of caste, language, religiah l@ackground. In spite of sud

U7

5 O =

=]

openness, the College has achieved one of the dtiglass percentage amongst the

Colleges located within Aizawl City.

J.Thankima College
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6.4 Welfare schemes for
Teaching PF, Gratuity, Medical Insurance
Non teaching Medical Insurance, loan facility
Students Coveyance, allowances, stipend, schatarshi
6.5 Total corpus fund generated -
6.6 Whether annual financial audit has been done Yes Ng \/

6.7 Whether Academic and Administrative Audit (Aphas been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic No No No No
Administrative No No Yes GoM
6.8 Does the University/ Autonomous College dedaesults within 30 days?
For UG Programmes  Yg \/

For PG Programmes  Yé

6.9 What efforts are made by the University/ Austimous College for Examination Reforms?

[2)

The controlling University takes up measures toetlgy examination system
and gives directions to colleges; hence, the Cellegakes arrangements for
conduction examination as per direction and scleepdpared by the University.

6.10 What efforts are made by the University tonpote autonomy in the affiliated/constituent
colleges?

The Mizoram University has one constituent collagd affiliation is given as per
norms, to colleges.
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6.11 Activities and support from the Alumni Assatan

The Institution works in close cooperation witle talumnae and formal faculty
of the Institution through the Alumni Association.

The members of the Alumni Association are invite@ttend important functions
and occasion in the College. Their advice andiopion matters such as admission
and for the College development are given due densfion by the Institution.

6.12 Activities and support from the Parent — TeaAssociation

The Parent-Teacher Association forms an importéiainnel for involvemen
through of the stake holders in the functioning policy of Insitution.

The members are invited to attend important fumsti@nd occasion in th
College. Their advice and opinion on matters sagtadmission and for the College
development are given due consideration by thétumisin.

D

6.13 Development programmes for support staff

Support staffs are employed in coaching classespuater learning classes and 4s
clerks to assist the College in various developalgabgrammes under UGC. They
are recruited as per the qualification prescribed.

6.14 Initiatives taken by the institution to make campus eco-friendly

The NSS and the College Forum works to seeplhats and trees in the College
campuses are well preserved and looked after.

Criterion - VII

7. Innovations and Best Practices

7.1 Innovations introduced during this acadensigrywhich have created a positive impact on
the functioning of the institution. Give details.

1. Students support through telephone.

2. Departmental counselling.
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7.2 Provide the Action Taken Report (ATR) basedhe plan of action decided upon at the
beginning of the year

1. Students who are not regular to class and doeparform satisfactorily in test an
internal examination are identified and given matiion through telephone. Sug
telephonic conversation includes, apart from ermgement, the means by which th
can acquire proper study materials and guidance.

D [oN
<D'

2. The departments convene departmental meetingslaio strategies and actign
oriented policy to facilitate better academic resuh University examination. In suc
meeting slow learners as well as students whoatreegular to class are identified and
the concern department would give counselling.

=

7.3 Give two Best Practices of the institut{please see the format in the NAAC Self-study Mahua
Annexure — Il : Two Best Practise of the Indfiin.
*Provide the details in annexure (annexure need to be numbered asi, ii,iii)
7.4 Contribution to environmental awareness fqmton

Through extension activities undertaken by NSS amvirenment
awareness/protection programme is organised bytiptatree saplings and providing
protection with a bamboo guard.

Visit to the NSS plantations also served as a nmdiwough which environments
awareness /protection is organised.

7.5 Whether environmental audit was conducted? Yes N[ v/
7.6 Any other relevant information the institutiovishes to add. (for example SWOT Analysis)
Nil

8. Plans of institution for next year

1. Submission of Letter of Intent to NAAC and tepare Re-Accreditation report.

2. To approach the Government of Mizoram for thetalent of land for the College
campus at Brigade Area of Bawngkawn.

3. To have internet connectivity and free wifi eleglcampus.

5. To strengthen the Library.
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Name : ZORAMTHANGA Name : RAMHIGANHA RALTE
Loy Q
\./
Signature of the Coordinator, IQAC Signature of the ChairpersonAlQ)

(RAMHMANGAIHARALTE)
Principal
J. Thankima College
Mizoram, Aizawil.
M : 9436151585

*%k%
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ANNEXURE -1

The plan of action chalked out by the IQAC in the leginning of the year towards quality
enhancement and the outcome achieved by the endtbé year
The action plan of the IQAC:

1. Submission of Letter of Intent to NAAC and te@pare Re-Accreditation report.

2. To approach the Government of Mizoram for thetment of land for the College campus at
Brigade Area of Bawngkawn.

3. To create a website for the College.
4. To continue schemes for development under UGE Rlian Period.
5. To strengthen the Library.

Outcome achieved against the action plan of the IQAC:

1. The Letter of Intent for 2nd Cycle Re-Accreditation was prepared and submitted to NAAC.
However, the College does not have a working website and as a compulsory requirement
towards assessment and accreditation, the LOI was rejected and an initiative for the creation
of the College website was undertaken. However, the website was not completed during the
year on account of some technical issues between the service provider and the firm we
approached for the creation of website.

2. Since, the present campus is considered not appropriate for further expansion and
development of the College. The College awaits the formal hand over of the plot of land
earmarked by the Government of Mizoram. The Principal Mr. Ramhmangaiha Ralte and the
senior faculty members took the responsibility of pursuing the matter with the government.
Much progress was made in the process of allocating the land, but the goal was not realise
since, it was imminent that the issue would be placed before the court of law who
considered themselves having a valid LSC.

3. As mention above, initiative for the creation of the College was undertaken, but was not
completed on account of some technical issues between the service provider and the firm we
approached for the creation of website.

4. Even though the schemes under UGC during the XIth Plan Period were not responded
satisfactorily by the students. Classes were conducted. The main reason for lesser attendance
in this schemes is because classes were taken after regular classes, and the students were not
willing to stay till late afternoon in the College

5. The library was strengthened by installing more book racks and books focussing on the
syllabi of each departments were procured.

L —

(RAMHMANGAIHARALTE)
Principal
J. Thankima College
Mizoram, Aizawil.
M: 9436151585
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11.

12.

13.

14.

ANNEXURE — I

2012-2013
ACADEMIC CALENDAR : GOVT. J.THANKIMA COLLEGE

Actvities Date
Commencement of | & Il Semestef 3vear BA - 29 July 2012
Fresher's Social - 95July 2012
S.U Election - 3dJuly 2012
C.R Election - 31July. 2012
College Week - 13-17" Aug. 2012
Internal Exam.- For | & lll-Semester.
a) First Round Examination - %6 27" Aug. 2012
b) Last date of first round internal marks submit™ Sept, 2012
c) Home Assignment - To be completed during Sep&zab12
d) Second Round Examination - Mg 16" Oct. 2012
e) Last date of Second Round & Assignmnet marks #ub2d" Oct.2012.
f)  Publication of Internal marks - '2Oct. 2012.
. University Exam. - | & lll-Semester. - 10" Nov. - 8" Dec. 2012
. Winter vocation - "Dec.2011 - 18 Jan. 2013
. Commencement of Il & IV-Semestef®3Year BA - 168 Jan. 2013
10.Internal Exam.- 1l & IV Semester.
a) First Round Examination - 98 25" Feb.2013
b) Last date of first round internal marks submitlG" March, 2013
c) Home Assignment - To be completed during Mai@h3?
d) Second Round Examination - St1 8" April.2013
e) Last date of Second Round & Assignmnet marks subdO" April 2013.
f) Publication of Internal marks - "28pril. 2013
University Exam. for 3¢ Year BA. - February 2013
University Exam - |l-Semester. - 427" mMay 2013
Any College activities. (Co. / Extra Carricular) -229 May — 7" June 2013
Semester Break - g 30" June 2013
W
(RAMHMANGAIHA RALTE)
Principal

Govt. J.Thankima College

J.Thankima College Page 30



Annual Quality Assurance report, 2012-2013

ANNEXURE - Il
FEED BACK ANALYSIS

» Parents were happy with the teaching learning iietsvin the college. However they
have suggested to extend/construct new building.

* Alumni of the College were satisfied with the gratprogress of the College through
the grants received from UGC. They have suggestegaying more attention on
preparation of competitive exams.

e Students feel that opening more subject such agr@gby, Public Administration,
etc., of Arts stream would result in better acadeparformance and the wider choice
of subject would benefit the students greatly.

e Students suggest opening of commerce or scieneanstof studies.

» Students and Alumni suggest that the library ndeghgthening in terms of books
procurement, internet facilities, reprographic lities, etc.

» Library infrastructure is to be given priorities pyovide more space for reading
rooms and space.

* Better sound / public address system is requirepeaghe feed back received from
the majority of students.

e Suggestion is received from the students that@utm should be updated to suit the
need of job market.

() —

(RAMHMANGAIHARALTE)
Principal
J. Thankima College
Mizoram, Aizawl.
M: 9436151585
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ANNEXURE - IV
TWO BEST PRACTISE OF THE INSTITUTION
Two of the Best Practices followed in the Instatiare elaborated as below :

Best Practice I:

1.  Titleof Practice: Career guidance & counselling
2. Goal:

The object of conducting Career Guidance @adnselling Centre (CGCC) in college
for all students to prepare them against wariotypes of competitive examination,
Interview techniques, soft skill development &nhance the overall personality in
addition to the prescribed syllabus of classe

The student gets opportunity to prepare waricubjects necessary for MPSC, UPSC
competitive examination. Also there is compulsoeperal knowledge subject for second year
students

3. The Context:

CGCC has working since last four years in collegeafl students who are interested and want
to make career through competitive examinatomtact session, group discussion, PPT,
lectures on different subjects organized in cd|eggularly students used books, internets,
referencing periodicals, newspapers in this cefftney are taking these things seriously along
with their regular subjects

4, The practice:

The practice and implementation of competiteeamination are becoming effective &
interesting to the students. It was conductedry before & after the regular schedule
of college students used to visit in the teenduring off lecture time. Lecturer took
effort for the students.

5. Evidences of success:

The students from remote areas have benefitedby& this centre and become well
mannered &polite by personality development. efEhis positive feedback from the
students. The students are happy & satisfiitti CGCC education. They are finding their
future & career through this centre.

6. Problems encountered and resources required :
Essential measures are adopted to fulfil bguirements of the students in this centre.

It requires both human and financial suppéot the centre to run appropriately.
Finance require for maintenance of computénter, furniture, stationary etc. a littlet bi
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money is collected from the students as féms an essential expenditure such as
programme organization, T.A. D. A., printinggtography and other required expenditure.
Still it requires more findings for successfulnking of studen’s bright futu re.

Best Practice |l

1

2.

4.

Title of the Practice: Award of Appreciation

Goals:

e To encourage the faculty for doing Ph.D.

« To encourage the faculty for doing research works.

e To encourage the faculty for presentation of redeampapers at seminars/
conferences/workshops.

* To encourage the faculty for publication of resbgrapers.

e To encourage the faculty to contribute their knalgke and research works towards the
society through participation in professional assan and publication of articles in
newspaper, journals, etc.

The Context :

The two essential pillars of higher education asching and research. ‘Research,’ in
higher education, in particular has assumed siganifie in the globalised world of today. The
accrediting agencies like NAAC also have reseaxgeetations from institutions of higher
education. Through the syllabus, the UGC has alssured the faculty and student’s
engagement in research and scholarly activitiespaoading adequate resources and support
to encourage such engagement. In the light ofititistive, faculty members are encouraged
to register for Ph.D., M.Phil., and to pursue resleavorks so as to facilitate and enhanced
their knowledge and learning.

The performance evaluation of teachers with therodhtction of Academic
performance Indicators (API) for the assessmentteaicher's performance implies an
uninterrupted research and publication initiativesreby, assuming greater importance in the
institutions of higher education. With this backgnd the College has given impetus to
research activities in the institution, as well atendance and presentation of papers in
seminars, workshops, conferences and the publicafioesearch works.

As an impetus for research and academic pursidt, @ well as an encouragement
for fruitful contribution towards the healthy grdwof the society the College gives Award of
Appreciation for Contribution Towards the Harmorgdsrowth of the Society

The Practice:
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To achieve this goal, certain steps are taken|bsw® :

* The Research and Consultancy Cell give encouragetoeards the initiative to the
faculty members.

* Information regarding invitation to seminars/coeferes/workshops are given to the
faculty members.

 Records and documentations are maintained.
5. Evidence of Success:
The achievement of the initiative can be brieflgtiighted as follows :

Since, 2007 ie., after NAAC accreditation, thedaling faculty members have attain a Ph.D
and M.Phil degree —

Ph.D. degree awardee

1. Dr. J.V. Nunchunga, Department of Economics
2. Dr. C.Lalremruata, Department of Education

Problems and solutions;

With a minimum number of faculty members in eacpatement, there is a strain
upon the Principal to grant a study leave to alfdculty members intending to pursue
research.

Some of the faculty members are house wife andpare little or no time to pursue
research activities or to write seminar papergtieles.

However, the Principal has given encouragement tbefaculty members that
problems arising from pursuing of research andedlactivities would be addressed within
his capacity.

K —

(RAMHMANGAIHARALTE)
Principal
J. Thankima College
Mizoram, Aizawil.
M : 9436151585
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